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ABOUT COLLEGE

A top ranking B-School NAAC accredited, MERI is affili-
ated to Guru Gobind Singh Indraprastha University 
(IPU), offers MCA, MCA-Lateral Entry, MBA, BBA, 
BA(JMC) & PGDM courses. Established since 1995, MERI  
is a part of higher & technical education, and is promot-
ed by Triveni Educational & Social Welfare Society, 
holds an ISO 9001:2015 certiöcation.The Management 
EEducation & Research Institute (MERI), Janakpuri is not 
only one of the centrally located B-Schools of Delhi but 
is also a self önanced & self established institute like its 
other counter part institutions.The institute has been 
ranked as an ‘A+’ grade institute successively for last 
many years by GGSIPU and Delhi govt.



          Shri. I. P. Aggarwal 
                                              President    

Message from President’s Desk

MERI has been a trend-setter in realizing the industrial needs and trying to satisfy 
those by developing human resources equipped with knowledge, technical skill – set 
and other values essential for good performance.  The teaching methodology at 
MERI has been successfully integrating the technical and managerial knowledge with 
professional inputs from the industry.

OverOver a period of 15 years, MERI has continued to progress in all areas namely facul-
ty, students, updating of courses and all-round placements in top organizations of 
India as well as MNCs. It is a matter of great pleasure that we have developed a dis-
tinctive niche for ourselves. I extend a hearty welcome to all the candidates aspiring 
to join us.



          Prof. Lalit Aggarwal
         Vice President

Message from  Vice President’s Desk

Welcome to MANAGEMENT EDUCATION & RESEARCH INSTITUTE, B-School in 
the state of art, for a journey which will stimulate your creativity and enterprise, equip-
ping you with the skills and knowledge to build a satisfying professional career. At 
MERI, we have a Mega-Vision of ‘building a Management & IT School par excellence’ 
in which we have been largely successful.  Our commitment is towards professionally 
inclined Management & IT graduates who, when unleashed in the practical world will 
be powerful performers. In short, we believe in excellence in the realm of manage-
ment education.

Strong links with industry and commerce enables us to ensure that our PGDM, MBA, 
MCA & BA(JMC) courses are practical yet innovative and are flexibly helpful to an ev-
er-changing industrial and business climate. Our commitment to teaching excellence 
with application orientation is matched by a caring approach. We are proud of the 
quality and flexibility of our courses and teaching methods. We continue to seek ways 
to improve the services, facilities and courses which we offer

The particular blend of working with industry and community is the hallmark of MERI’s 
educational philosophy. Add to this our location in the historic city of Delhi where op-
portunities for a satisfying professional life abound.  I am sure that if you decide to join 
us, you will find the experience both enjoyable and rewarding.



                           Prof. (Dr.) S.K. Goel
                           Director (Co-ordination)

                              

Message from Director’s Desk

It gives me immense pleasure in extending a warm welcome to you all.  You 
have entered the portals of the Management Education and Research Insti-
tute (MERI)- an Institute with a difference.  The hallmark of MERI has been 
the never ending quest for excellence coupled with a commitment to pro-
fessionalism.  What makes us different from others is our constant endeav-
our to serve selflessly to the society and nation. MERI is academically be-
stowed with meritorious faculty with many accomplishments to their credit.  
The Institute organises regular interaction of students .

We ensure that our students get sufficient exposure of the industry through 
industrial visits tours conducted periodically.It is our constant endeavour to 
make all round strides and greater achievements. I am sure that the stu-
dents of our Institute will be amply benefited from the good work being done 
by the dedicated faculty and  from the excellent infrastructure available to 
them.



Prof. A. K. Aggarwal 
Dean 

Message from Dean’s Desk

I wish to thank you for showing interest in Management Education and Research In-
stitute. At MERI, students are expected to have an enriching and life turning experi-
ence which will enable them to reach new heights in their professional life. We foster 
sharpening of skills and enhancement of knowledge base in a student with various 
extra curricular activities with the help of faculty who not only keep themselves at par 
with the current development but also contribute to the expansion of the body of 
knowledge in their field of expertise. With a congenial and professional environment, 
our institution makes a substantial contribution to academics through quality teach-
ing, publications, seminars, conferences etc. The institute focuses on imparting com-
plete professional skills among students to cater to the needs of changing and 
emerging modern technology-based media industry experience in order to take ad-
vantage of the new opportunities in life.

All students are welcome to explore the options that may be available in our various 
academic programs for holistic development.



           Prof. (Dr.) Dilip Kumar 
          Head of Department 

          Journalism and Mass Communication

Message from HoD’s Desk

The Department of Journalism and Mass Communication focuses on im-
parting professional skills among students in order to cater to the needs of 
changing and emerging modern technology-based media industry. Ade-
quate attention is paid by qualified faculty members with industrial experi-
ence on a variety of media subjects mainly print, electronic, photography, 
video audio, film documentary production and mobile journalism. In a short 
span of time, our department has equipped the students to extend their pro
fessional services in major media houses in the near future. I am fully confi-
dent that this department having imparted qualitative, theoretical and pro-
fessional education will attain more height of success in future.

    Our department shall strive to achieve academic excellence, lighting the 
Management Education and Research Institute torch high and bright.



E-LEARNING IN TIMES OF     
CRISIS
Ms Saloni Saini
Assistant Professor  &   
Faculty Co-ordintor
MERI MIRROR

With the uncertainty due to Covid19 looming around, millions of academi-
cians and students have been left in a spot for adopting virtual learning 
techniques. We are not new to the concept of e-learning;however, it had 
never been put to use as much as it is being today. There is no denial that the 
void created between classroom learning and e-learning cannot be filled. 
Nonetheless, there are various tools and techniques which have cropped up 
of late, in order to bridge the gap between two differing modes of study.

Primarily, it is essential to accept the fact that this situation is as new to the 
academicians as it is for the students. Thus, we need to let go off with our 
pre-conceived notion that the academicians knows-it-all. The first half of 
this process functions more like a pilot project. It involves learning for the 
faculty as well as their students. Thus, a clarity of thought regarding 
medium, content, technology accessibility, feasibility, virtual classroom 
management, digital literacy and equity play animperative role.

FFurthermore, once the modalities of e-learning are explored and finalised, 
the further due course of action is decided throughimplementation and 
practice. The later half of this process is all about putting into action all that 
is assessed in the former half. As and when the faculty and students practice 
these more often, they get habituated to them eventually.

TThe opportunities offered by e-learning process are vast albeit relatively less 
explored. E-books, blogs, articles, websites, webinars, audio lectures, au-
dio-video lectures, documentaries, animations, digital boards, social media 
platforms are some of the successful tools of e-learning. Howbeit, the out-
come can only be derived with the cooperation and collaboration from both 
sides of the table.





LA KERMESSE 2020

Management Education and Research Institute, Janakpuri organised its two-day grand 
annual cultural festival, La Kermesse’ 2020 on March 5 & 6, 2020. The event took 
place in the college premises, followed by a cultural evening. The theme for the event 
this year was Helping Hands, in collaboration with Chhanv Foundation, working for 
acid attack survivors and Yes+Life, working for cancer survivors. Shri. I.P. Aggarwal, 
President, MERI Group of Institutions and Prof. Lalit Aggarwal, Vice-President, 
MERI Group of Institutions announced that MERI Group of Institutions will provide 
free education for acid attack survivors.free education for acid attack survivors.

The highlight of the cultural festival became its unique theme and the motivating sto-
ries of Ms. Ritu and Ms. Vimla from Chhanv Foundation, wherein they shared their 
journey from being an acid attack victim to a survivor, leading successful and indepen-
dent lives. Furthermore, Dr.Neeti Chhabra from Yes+Life Foundation shared her life 
story of being detected with breast cancer at an early age of 31, surviving through it 
and now helping people having similar experiences by spreading awareness and pro-
viding monetary assistance.This was followed by a variety of events including talent 
show for students with special needs, dance, webmaster, arm wrestling, cooking with-
out fire, fashion show, singing, RAP battle, quiz, debate, Mr. and Ms. La Kermesse, 
etc. Lastly, it drew its curtains down with an exuberant cultural evening, followed by 
prize distribution.

01

-Riya



02



WOMEN EMPOWERMENT
-Khushi Mohil

A Empowerment refers to giving someone authority or power . The word itself says having 
power to do something . Women empowerment means making women realise their power or 
to make them capable of deciding for themselves. For decades women have been dominated 
by the male in society . They have faced hardship for even basic rights. As the times have 
evolved women have started to realise their power and from there women revolution began. 

TheThe problem begins in the ways women and men have been brought up in society. The old so-
cietal norms where we make both the gender realise where they belong in society. Since 
childhood girls have been brought up in a restrictive environment whereas the male are 
brought up in a less restrictive environment. The reason is the lack of education provided to 
the girl child. An educated woman will bring up an educated child who will develop the coun-
try.  As said by Queen Rania of Jordan   "If you educate a woman, you educate a family, if 
you educate a girl, you educate the future".  When you educate a woman, she realizes her 
power, skills and that she is independent. Women were never in the minority, they only lacked 
the right resource, education. There are several principles defining women's empowerment 
such as, for one to be empowered, they must come from a position of disempowerment.  
Women empowerment is the process of empowering women. With women empowerment 
comes gender equality. Old Societal roles need to be changed; they should be normalized. For 
a man to learn household chores and for a woman to go out and earn for the family. Men need 
to be taught to accept that dominating a woman and stopping her from getting even basic 
rightsrights does not make you a man, it only makes you a coward. No gender should be catego-
rized as a minority; both the genders have unique qualities which were made to be accepted 
in the real world. We live in a world where a women’s opinion is less valuable as compared 
to men. Many world leaders and scholars have argued that sustainable development is impos-
sible without gender equality and woman's empowerment. Education informs others of pre-
venting and containing the disease, and it is an essential element of efforts to reduce malnutri-
tion. Furthermore, it empowers women to make choices that can improve their welfare. 
cially, education can increase women's awareness of their rights, boost their self-esteem, and 
provide them the opportunity to assert their rights. Education empowers women to make 
choices that improve their children's health, their well-being, and chances of survival. How-
ever, when talking about women's empowerment, empowerment allows women who are on 
the outside of the decision-making process into it. Empowerment is the process that creates 
power in individuals over their own lives. People are empowered when they can access the 
opportunities available to them without limitations and restrictions. We are entitled to make 
our own decisions and to create.
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HISTORY OF
 WOMEN'S DAY                               

- Anoosha Jamal
Women! The most underrated sex of all time. That gender which can be weak 
mentally or emotionally but not physically. They are physically strong equally as 
men, But endure most in society such as female infanticide, dowry, sexual harass-
ments and so on. But things are becoming much better as people are changing their 
mindsets for ladies. A worldwide day for women is also celebrated as international 
women's day on 8 March. It was first celebrated in new york city by the Socialist 
Party of America on 28 February 1909. Two German delegates Clara Zetkin and 
KateKate Duncker proposed to organize women's day annually at 1910 International 
socialist woman's conference. After women gained suffrage in Russia in 1917, 
March 8 became the national holiday there. The day was then predominantly cele-
brated by the socialist movement and communist countries until it was adopted by 
the feminist movement in about 1967. In 2009, Aurora ventures set up internation-
al women's day website with corporate sponsorship. The website began to promote 
hashtags as themes for the day, which became used internationally. Like other 
countries, women's day is celebrated with the same enthusiasm in India. India cel-
ebrates 13 February, Sarojini Naidu's birthday as National women's day of India. 
Every individual or organization contributes to promoting women empowerment 
by taking part in activities like documentaries, programs, workshops, seminars, etc 
or by just spreading awareness through social media. UN starting setting the 
themes for working together for making a purposeful women's day every year, it 
was started from 1996 with the theme "Celebrating the past: Planning for the 
future", and having different themes every year from then, for example, 

"Gender equality and the millennium development goals" for 2003, "Equal Rights, 
Equal Opportunities: Progress for All" in 2010, "Women in the changing world of 
work: Plant 50-50 by 2030 with the hashtag #beboldforchange for 2017, "I am 
Generation Equality: Realizing Women�s Rights" for 2020. Today we can             
observe the change in our society but there is still so much to work upon.



RAY OF HOPE                                                   
-Diva Saroop Singh

An incident that struck 7 years before in December 2012. It was a tragic way to end the year 
for the people of the Nation as a 23-year-old woman named Jyoti Singh aka Nirbhaya who 
became the victim of rape and as well as fatal assault. The 23-year-old woman was brutally 
raped and tortured 4 men in a moving bus, even after having company of a male friend with 
her. She was thrown out of the moving bus after the assault. She was in pain and fear and iron-
ically no human being was ready to help them on the road.Her condition was very bad and 
after battling for life finally she was rushed to the hospital and things did not seem any better. 
PolicePolice was able to catch the culprits and then the wheel of judiciary started to roll at its pace. 
The assault was brutal that the girl succumbed her injuries even after she was rushed to inter-
national medical assistance. Even though after knowing the cruel reality our judicial system 
took 7 long years to give justice to Nirbhaya and her family after hanging the 4 culprits on 20th 
March 2020. 

Yet, after living in the 21st century, with developing as a country thee is a sense of doubt in 
every woman’s heart that “Are we the women of this country safe?”
After 7 years of patience and tolerance there is a ray of hope that has risen in the eyes of each 
and every woman living in this country that “Justice will be served.”
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THE ENCYCLOPEDIA 
  OF FOREST

-Simar Kaur Chadha

Padma Shri Tulsi Gowda is an Indian environmentalist from Honnali village, Ankola Taluk in 
Karnataka state. She has planted more than 30,000 trees and looks after the nurseries of the 
Forest Department. Despite having no formal education, she has made a great contribution to 
preserving the environment. Her work has been honoured by the Government of India and 
many other organizations also. She was honoured with Padma Shri, on 26 January 2020.

SheShe has cultivated more than 30,000 trees so far. Even at the age of 72 years, she is determined 
to plant a sapling and take care of them like her children, till they grow up into trees.She has 
been doing this for the past six decades without any expectations. According to the residents, 
or the people living nearby her house told that she was actively involved in the afforestation.

SheShe was born in a poverty-stricken Halakki tribal family. Her father died when she was only 
two years old. She could not get any formal education. Since her childhood, she is promoted 
to her work with her mother. She was married to Govinde Gowda at a very young age but her 
husband also died at a very young age.But, after achieving so many awards as well as she was 
also honoured by Padma Shri (the fourth highest civilian award in India)on 71st Republic Day 
of India. After getting so much fame, Shri Tulsi Gowda remains down to earth and a simple 
person. She continues to live in a small hut in Karnataka and she has become a role model for 
many people.many people.
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THE WOMAN WHO IS 
MAKING A DIFFERENCE                                                                                                                                   

-Tanisha 

She went against her father's wish to become an army doctor. And now she has become the 
first pediatrician to achieve the second-highest post in armed forces. She is none other than 
Lieutenant General Madhuri Kanitkar. She recounts her journey and experience in an inter-
view with SheThePeople. She is only the third woman in the army to do so. After being impan-
eled in the three-star rank in 2018, she had been eagerly waiting for 16 months for this to 
happen.
 She was inspired by her father's grandmother Sarla Devi Khot who was a doctor in the 1920s. 
And her grandmother also went on to become a doctor. She was inspired by them and since 
childhood, she had realized that she also wanted to be a doctor. 
 She also admires to wear the uniform as in school and then in Armed Forces Medical College 
(AFMC) she had a uniform. The day she graduated, her batch was the first one to have a pass-
ing out parade and so she got in the uniform from day one. 
She feels great about that her husband is also Lt. General and has been very supportive. Being 
the only couple in the army in which both of them are Lt. Generals, they both receive support 
from each other. 
InIn the army protocol, there is a thing that the serving senior officer sits on the left in the 
three-star-flag bearing official staff car and the officer’s spouse sits on the right, which is nor-
mally the wife but now it has reversed as she sat on the left and he sat on the right and her hus-
band to feels good about it. Thus, while the army has become far more gender-responsive now, 
it is the starting of the early decades of women entering the forces.
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MOVIE REVIEW
-Devansh & Jaskiran
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One of the financial underdogs of 2018 in movies, was Ivan Ayer directed a movie 
called ‘Soni’. The basic plot of this movie revolves around daily happenings that 
women of this nation face and how differently they react to them. ‘Soni’ is played by 
Geetika Vidya Ohlyan, which is the main character around which the whole movie is 
based. Geetika does a commendable job in portraying a police officer, who is recently 
divorced and tired of getting harassed for being a woman. She is shown to have a 
short-tempered and impulsive character. Her ex-husband named ‘Naveen’ visits her 
often,often, to try to pursue Soni and reconcile their marriage. She is friends with her senior 
superintendent named ‘Kalpana Ummat’. 

Another powerful character played comfortably by Saloni Batra. Kalpana’s character 
is a polar opposite from that of Soni. She is calm, thoughtful and empathetic. The way 
this duo works together in certain situations is well scripted and appreciable. The 
whole supporting cast feels motivated and authentic. It is heartbreaking how the 
masses, the youth, still can support the clichéd sexualizing roles played by actresses 
who are generally plotted to charm the male character. How movies like these can do 
well financially and on the other hand, movies like Soni and T.V. series like Delhi 
CrimesCrimes barely break even let alone celebrated in this nation is disappointing. The 
movie, despite being made on a low budget, has state of the art screenplay and the di-
rection is memorable. The climax leaves you wanting more from the movie, a quality 
not many movies possess. Stream this gem on Netflix, and watch how dark Delhi can 
get and how the lady police force deals with it. 



THROUGH THE LENS

 Hardik
BA(JMC)

“The only good cage is an empty cage.”
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THROUGH THE LENS

 Pranshu
BA(JMC)

Diva Saroop Singh
BA(JMC)

“Skies with curiosity

Through the eyes of poor
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ARTIST OF MERI
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By-
Aishwarya
BA(JMC)



EDUCATION IN INDIA
-Smriti

Dr.  A.P.J. Abdul Kalam once said “In the very old times the world was driven by 
muscle power, after that it was driven by money power and now it is being driven by 
the Power of Knowledge.”Do you know today why America, France and Russia like 
countries are more developed than our country? In fact, they also have less population, 
maybe they are less hardworking than us, still think why are they ahead from us be-
cause the speed of spreading education was more as compared to us. Their education 
system is far better than us. In ancient times we had very good universities like Nalan-
da University, Takshashila University but when the medieval era came, we paid more 
attention to superstitions and gave less attention towards knowledge of science and 
that’s why we lag behind in the world. We studied or listened that somewhere that there 
was a time when India and China were the richest countries in the world. But then we 
stopped focusing on education and resulted in an increase in poverty, falling behind 
and becoming weak. If you want to be strong and make this country powerful, we the 
people should be strongly determined to give attention to education.

Today, girls are very lucky because their parents are sending them to school for gaining 
education so, they can live their life with respect. In earlier times, ladies used to work 
so hard she couldn’t breathe freely and had to put on the veil. Now, girls are going to 
school with full confidence, carrying bags with respect, it’s a matter of luck which 
should be taken as an advantage for the girls of our nation and be the strong woman 
they admire to be.
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BARKHA DUTT                                                                                                          
-Shreya Pandey                                                                                                             

Nirbhek, a fearless television journalist, is a synonym for Barkha 
Dutt, who is most famous for her war report during the Kargil 
War between India and Pakistan in 1999.  A symbol of New 
Delhi Television Limited, better known as NDTV, Barkha is one 
of them. News channel's most prominent face for 21 years.She 
has been an inspiration to countless young girls and women who 
have dared in the field of energy by heart journalism.During the 
periodperiod of her electrifying career, she has met with both admira-
tion as well as disapproval for her vocal brand of journalism, but 
she has always risen above it to remain a mark of strength. 
Barkha Dutt has won several National and International Awards, 
including Padma Shri, India's fourth-highest civilian honor. 
Barkha Dutt Radio is one of the journalists caught in the tape 
controversy.  At NDTV, Barkha Dutt is the  host of the weekly, 
award-winning talk-show We the people, as well as the daily 
prime-time show Buck Stops. In December 2015, she launched 
his book, "This Unquiet Land: Stories from India's Fault Lines". 
In the book, she mentions war places and people living in these 
areas. Barkha is a synonym for Duty, a journalist.
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WE ARE NOT WEAK
-Muskan Tanwar

Recently, a known minister presented the idea that women should get menstru-
al leave. First of all, you should know what is menstruation, it is a cycle of 3-8 
days of a month when women release the blood walls which protect their uterus 
(the place where the child develops after conceiving). It happens to the female 
of 12-47 years. It is really hard for women to bear the pain of cramps, aches, 
mood swings, and tiredness. But after some time, it becomes easy for us as it is 
something which is destined to happen. According to me, it is one of those 
things which shows how strong we women are.  things which shows how strong we women are.  

Somewhere I agree with the idea of considering menstruation leave. It is hard 
for women so they should consider this as a reason for leave but according to 
me it is something which will happen to us every month and if we take leave 
then it is discrimination with another gender. The thing we are working on is 
equality not for special attention we don't want to go ahead we want to be 
equal. So that there is no discrimination but this idea can lead to discrimination 
with the other gender. At last, I oppose the idea because being a woman I will 
nevernever allow discrimination and I don't want my periods to be considered as my 
weakness because it is a sign that we women are strong, we can bear any pain 
and can move ahead with a smile.
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-Gauri Bhatia

GRACEFUL 
“SHE”

In the midst of your family guessing,
Girl! You came out as a blessing.

While most of the people wanted you to be “HE”
You turned out to be a graceful “SHE”.
Many people thought you were leverage
But you were one such kind of a privilege.
Every day of your life was like a waEvery day of your life was like a war,

You fought it with courage like a bright shining star.
Candies and dolls you no more crave,
You just want to be the voice of a brave.
Be it the 16th century or be it 21st,

You were strong then and you will remain strong now.
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MADE BY - NIKET [BA(JMC)]
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WOMEN:A TWO 
WAY STREET                               

- Saumya Bhardwaj
“Women, you are not rehabilitation centres for badly raised men. It is not your job to fix him, change 
him, parent him or raise him. You want a partner, not a project.”

TheThe differences between the sexes can be a pretty touchy subject.We’ve been the training ground, the 
therapist’s office, we all have been down that road.We live in a society that loves to question women. 
From stepping out of the house in clothes of their choice to a failed marriage, somehow, it all comes 
down to what the woman did wrong. No one really questions men.In all of these scenarios what the so-
ciety is actually reinstating is that the world cannot function well because today’s woman refuses to 
bow down to suffer.It just so happens that society has just given one gender the freedom to be careless, 
carefreecarefree and disorganized. While the other, well a BIG NO! It doesn’t mean that all men are helpless 
and inept without women. But, if a man leaves a woman dealing with issues, he is said to have ‘dodged 
the bullet’ but a woman who stays with her man through his troubled years is romanticized, that she 
has proved her worth. But rarely is it reciprocated. 
 
“BUT, as much as women are not rehabilitation centers, its abusive to put pressure on men to provide 
us with a life we cannot provide for ourselves as women.”We are not supposed to rely on our partners 
to pay our bills, pay for our uber, etc. Because if it’s the “two-way street”, we might as well look after 
the other part of the street; this isn’t fair to them as well.We don’t need any man helping us?! Do 
we?!NO!   Girls are brainwashed to be dependent on their so-called ‘better-halves”.Have you given it 
a thought? that why isn’t it the other way around. It’s because they’ve had this perception that women 
are naïve, that they are vulnerable. Who are they to decide what we are? NO ONE. 
WWe have to build ourselves up for ourselves and no one. Because, ladies, at the end of the day there 
still be people who’d criticize your every move. 
 
SO, DO NOT TAKE CONSTRUCTIVE CRITICISM FROM THE PEOPLE WHO HAVEN’T DONE 
ANYTHING CONSTRUCTIVE IN THEIR LIVES. PERIOD.

InsteadInstead of directing all the energy to teaching girls, 50% of it needs to be directed toward boys. Just 
like teaching boys how to pave their own way, girls should be taught that too. An apt balance of gender 
in parenting.Women should not be left to think their self-worth is dependent on their ability to cater to 
a man. Here is something for you women- Men do not like to be mothered by their partners. 
 
However, the coming generation will usher in some changes as the world is evolving for the better.
WWe as the next generation of parents ought to raise all children to be accountable & responsible irre  
spective of gender.No one should be given a special benefit of any gender.

                                          Feminism? MORE LIKE feMENism!

30



31



32



33




	eee3376a4498506fc1e78f1521e0237fbfc219d2b801ec1d514bdafb7e00d649.pdf
	e1d29f4faef626e849b75da439b3551a156a40ffd037292b1cd18d86c0349500.pdf

	ea78989aff691390f167caf8f5777219cccc09563788110057b8847194efc678.pdf
	eee3376a4498506fc1e78f1521e0237fbfc219d2b801ec1d514bdafb7e00d649.pdf
	e1d29f4faef626e849b75da439b3551a156a40ffd037292b1cd18d86c0349500.pdf
	e1d29f4faef626e849b75da439b3551a156a40ffd037292b1cd18d86c0349500.pdf
	e1d29f4faef626e849b75da439b3551a156a40ffd037292b1cd18d86c0349500.pdf
	2e5720be78de18df97e2d8f79d0cba4e97b9db3d12d7dbaf9d699a695e3b1afd.pdf
	e1d29f4faef626e849b75da439b3551a156a40ffd037292b1cd18d86c0349500.pdf


